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 California Ag Overtime Laws 2022  
The beginning of 2022 will be the last phase-in of the overtime thresholds that 
began in 2019 for employers with 26 or more employees. Employers will need 
to update their Overtime Rules to adjust for the new thresholds and addition of 
daily overtime. Small employers (those with 25 or fewer employees) will begin 
a similar 4 year phase-in of lower overtime thresholds. 

Employers with 26 or more employees are required to pay overtime after an 
employee has worked 8 hours in a day, double-time after 12 hours in a day 
and 40 hours in a workweek.  

This article will discuss how overtime rules are set up and calculations are made 
in Datatech’s software.  

 
Overtime Calculations in Datatech’s Software 

Two options are available in our software for applying overtime. The 
following document will review both options and the setup needed. 

First, an Hourly option where the program will create overtime entries for 
the hours that went over the maximum regular rate hours. 

Second, an Overtime Premium option for when there is more than one pay 
rate for the work week.   

Setup Overtime in Datatech Software 
Go to Payroll > Setup > Overtime Rules. Use the window and chart below 
to help you fill out your information. (The following information is based 
on 2022 rules.) 

 

 
  



 
 

Overtime Rules Entry  Description  
OT Rule Description Select a rule from lookup or type a new description to begin creating a rule. 

 
Minimum Hours to 
Prorate 

This setting is used if an employee has overtime hours and multiple line 
items (working on different cost centers, job codes, or growers). The total 
overtime is prorated among each combination of cost center, job, or grower. 
Separate line items are created to charge the overtime to each combination.  
 
You may not want to prorate overtime for lines that have a small number of 
hours, such as regular rest breaks, heat illness prevention breaks, or over 
non-productive time. By entering a minimum number of hours to prorate, 
you can exclude these combinations from the proration resulting in less lines 
added to the check for the overtime premium.  
 

 
 

For Each Day… Description  
Pay overtime after Enter 8.00 hours (Remember, this must be changed each year for the next 5 

years.) 
 

Pay double-time after Enter 12.00 hours  
 
 

For the Entire 
Week… 

Description  

Pay overtime after Enter 40.00 hours  
 

Pay double-time after Enter 0.00 hours (There currently is no weekly double-time rule.) 
Pay overtime on the  Enter 7.00 the 7th day  
Pay double-time after Enter 8.00 hours on 7th day  
Pay double-time on 
the 

Leave blank 

 

Wage Types (Optional) 
The Wage Types table allows you to link one Wage Type to a corresponding 
Overtime and Double-time code.  This may be used if you have more than one 
overtime/double-time wage.   

When the software applies overtime rules, it will look at the wage code used for 
the regular hours and use the linked overtime/double-time wages codes to 
calculate and create the additional lines.  

You can also define wage types for flat sum bonuses and the overtime premium 
pay due (if needed) for the flat sum bonus.   



 
Reg Wage Type  

Enter the Wage Type that will be used for the wages. 

 
O/T and D/T Wage Types 

Enter the corresponding overtime and double-time wage codes you want the 
program to use when applying overtime. 

 

Flat Sum Bonus 
If you pay flat sum bonuses and have overtime on a payroll check, the flat 
sum bonus overtime premium is calculated separately using only the 
straight time hours.  To accurately pay the overtime for flat sum bonuses, 
you will need to add specific wage types for the Flat Sum Bonus, Bonus 
Overtime Premium, and Bonus Double-time Premium.  Then, enter the 
respective wage codes here. 

 

Validation 
The Validation tab allows you to turn off warnings on the Daily Payroll 
Batch Report when you have manually entered OT and have selected to 
Calculate Overtime Premium.  We recommend leaving these options on. 



 

 

Define Wage Types to be used for Overtime 
If you are using the standard Wage Types Datatech provides, they will 
already be linked in the Program Setup.  

If you set up or imported your own codes form another software, you may 
need to edit the Wage Types the software will use when it creates overtime 
entries. To review and edit the wage types that will be used for overtime, go 
to Tools > Program Setup > Payroll tab > Minimum Wage/Overtime 
tab.  

 

Straight Hourly Overtime 

The first option is straight hourly overtime and double-time. For this, the 
software will use the Overtime and Double-time codes entered in the 
Default Wage Types section (unless you have defined codes in the Overtime 
Rules > Wages Types tab). This is shown in the following image: 



 
Overtime Premium  

The second option is Overtime Premium for when there is more than one 
pay rate for the work week. The standard wage codes for this section are OP 
(Overtime Premium) and DP (Double-time Premium). 

 



 
 

If you are not using the basic wage codes Datatech set up, you will need to 
assign a wage code used for Overtime Premium. Go to Payroll > Setup > 
Wage Types.  

 

 
Both the Overtime and Double-time Premium should be set to 

Base Pay Type: Piecework  

Overtime Factor: 1.00 
 



How Overtime Rules Are Applied 

Hourly Time Only 
If you are only entering hourly time and there is no piecework or other pay 
rate entries for the week, you can use the RH (Regular Hourly Wage Type 
for all entries).  

When you have completed your entries for the workweek, remove any 
filters (Time Sheet, Crew, or Viewing Names) so all entries are displayed 
on the Daily Payroll entry. Right-click and select Apply Overtime Rules. 

 

 
 

Select the overtime rule you would like to apply. 
 

 
 

As shown in the following image, the software will then calculate the 
amount of applicable overtime and create new entries with the same GL, 
Cost/Crop ID, Job, etc… with the Overtime Wage Code. 



 

 
 

The overtime for Hourly Only wages will be paid out at 1 ½ x the regular 
rate of pay. The Rate column will show the employee’s regular hourly rate. 
The Overtime and Double-time rates will appear on the employee’s check 
and reports. 

Overtime Premium (Multiple Rates per Week) 
Enter all payroll entries as usual.  

Example: A crew worked 12.5 hours, enter the 12.5 hours on your 
piecework lines before creating breaks. The following image shows an entry 
after creating breaks. 

 

 
 

In the past, overtime was created from the Overtime Premium Report. To 
simplify the process of calculating rest & recovery, minimum wage, and 
overtime, we have added these options to the Daily Payroll Batch Report 
(which now also creates checks).  

While the Overtime Premium Report may be used for reviewing overtime 
calculations, the Daily Payroll Batch report should be used for doing the 
final creation of Overtime Premium.  

When entries for the crew, batch, or week have been reviewed and you are 
ready to proceed with reviewing check calculations, run the Daily Batch 
Report. Select the Overtime Rule and all Check Calculation Options that 
apply.  

 

Note: If you have any exempt employees that fall under different Wage Orders, 
you will want to create those checks before applying overtime rules so they 
don’t have incorrect calculations. 



 
 

The software will calculate the regular rate of pay and add additional lines 
for the amount of overtime hours at ½ the average regular rate of pay and 
double-time at the regular rate of pay. 

This is because 1 of 1 ½ is already compensated with the employees pieces 
and rest pay. The additional Overtime Premium is adding the extra ½ pay 
and the Double-time the extra 1 pay the employee is due. 

Also of note, the overtime rate is ½ of their rest & recovery rate because 
both are using the same regular rate of pay method. 

 
 

 



What does this mean for employees? 

Employees are getting a fair compensation for their overtime work, but often 
have a hard time getting used to seeing their overtime paid this way. In the past, 
many Ag employers simply paid the piecework overtime by paying 1 ½ times 
the normal rate. Customers have expressed to us difficulty in explaining this 
new method to their employees. However, this is the correct method of 
calculation and properly compensates the employees.  

It may be helpful to make sure your supervisors and employees are aware of 
how overtime will be paid before they engage in the work.  You may even 
consider providing an example from the state of the calculation with rest & 
recovery and overtime.  

An example is provided below in both English and Spanish. This example was 
taken from California Department of Industrial Relations FAQs Piece-Rate 
Compensation. 

 

If you have any questions regarding overtime application please contact our 
support department at (888) 222-3282 option 1 or support@datatechag.com. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note: These lines are not actually created yet in Daily Payroll. Entries in daily 
payroll may still be edited. When entries have been reviewed and you are ready 
to create checks, the final calculations and addition of the lines to the check 
record will be made. 



 
4. For a workweek of piece-rate compensation and overtime hours: 

 An employee works a 6-day, 47-hour workweek, for which 7 hours constitute overtime. 

 The employee has two 10-minute rest periods authorized and permitted per day, for a total of 120 minutes 
(2.0 hours) of rest periods for the workweek. 

 The employee earns a total of $800 in piece-rate compensation for the workweek. 

 

The average hourly rate to be paid for the rest periods for this employee is calculated as follows: 

 
$800 Total compensation for the workweek, not including compensation for the rest and recovery 

periods or premium pay for overtime. 

÷ 45 hours Total hours, not including the rest and recovery periods. 

= $17.78/hour 
x 2.0 hours 
= $35.56 

Compensation for rest and recovery periods for this workweek. 

The overtime premium compensation for this employee is: 

 
$800 Piece-rate compensation 

+ $35.56 Compensation for rest and recovery periods 

= $835.56 
 

÷ 47 hours 
 

= 17.78/hour Regular rate of pay 

x .5 
 

= $8.89 Premium pay due for overtime hours 

x 7 hours Overtime hours 

= $62.23 
 

Total compensation for the workweek: 

 
$800 Piece-rate compensation 

+ $35.56 Compensation for rest and recovery periods 

+ $62.23 Premium pay for overtime hours 

= $897.79 
 

 

 

 



4. Para una semana laboral de pago por pieza y horas extras: 

 Un empleado cumple una semana laboral de 6 días, 47 horas, para los cuales 7 horas constituyen horas 
extras. 

 El empleado tiene dos períodos de descanso de 10 minutos autorizados y permitidos por día, por un total de 
120 minutos (2.0 horas) de período de descanso para la semana laboral. 

 El empleado gana un total de $800 en pago por pieza por la semana laboral.  

 

La tarifa promedio por hora que se le debe pagar al empleado por los períodos de descanso se calcula de la 
siguiente manera: 

 
$800 Remuneración total por la semana laboral, sin incluir la remuneración por los períodos 

de descanso y de recuperación o el pago de horas extras 

÷ 45 horas Horas totales sin incluir los períodos de descanso y de recuperación 

= $17.78/horas 
x 2.0 horas = 
$35.56 

Remuneración por los períodos de descanso y de recuperación por la semana laboral 

El pago de primas por horas extras para el empleado es: 

+ $800 Remuneración de pago por pieza 

+ $35.56 Remuneración por períodos de descanso y de recuperación 

= $835.56    

÷ 47 horas   

= 17.78/hora Tarifa regular de pago 

x .5   

= $8.89 Pago de primas adeudado por horas extras 

x 7 horas Horas extras 

= $62.23   

Compensación total por la semana laboral 

  $800 Remuneración de pago por pieza 

+ $35.56 Remuneración por los períodos de descanso 

+ $62.23 Pago de primas por horas extras 

= $897.79   

Module 
 


